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Message from Management

Anhui Delfund Industrial Group Co., Ltd. is a reputable, industry-leading export-
oriented enterprise with years of deep-rooted experience in import-export trade 
and industrial innovation. We believe that long-term business success cannot be 
separated from responsible, sustainable development. As an outward-facing 
industrial group connecting domestic manufacturing with global markets, we 
integrate sustainability into every link: product innovation, global trading 
operations, supply-chain collaboration, workplace management and 
environmental stewardship. We pursue balanced growth among economic returns, 
environmental protection and social welfare. This report documents our practices, 
progress and existing gaps. We will continue to deliver reliable, responsible 
products and services to global clients while creating shared value for all 
stakeholders.

Sincerely,

Management Team

Anhui Delfund Industrial Group Co., Ltd.
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About This Report

01 / REPORTING ENTITY
Anhui Delfund Industrial Group Co., Ltd. (the "Group"), a comprehensive industrial conglomerate engaged in manufacturing, 
international trade, and related services.

02 / REPORTING PERIOD
January 1, 2025 to December 31, 2025. Prior-year operational data (2024) is included for comparative analysis and 
contextual reference where relevant.

03 / REPORT SCOPE
Covers the Group’s core industrial operations, global import-export business segments, internal management systems, 
and key direct suppliers within the primary supply chain.

04 / REPORTING REFERENCE
Prepared in alignment with GRI Sustainability Reporting Standards (Core Option) and aligned with UN Sustainable 
Development Goals (SDGs). This is a self-declared publication without third-party assurance.

For enquiries regarding this report, please contact the company administrative department. 04



Company Profile

Anhui Delfund Industrial Group Co., Ltd. is a well-reputed, industry-leading 
outward-oriented enterprise headquartered in Anhui, China. We have long 
been engaged in import-export business and industrial-driven innovation.
Core business scope covers international trade, industrial product 
development, cross-border supply-chain services and industrial project 
operation. With years of market accumulation, our products and services 
reach multiple overseas markets.
We adhere to quality-oriented operation and maintain stable cooperative 
relationships with global customers and domestic suppliers, aiming to create 
mutual value and sustainable growth.

01 Export-Oriented
Connecting domestic manufacturing excellence with global 
markets, facilitating seamless cross-border trade and 
distribution networks across Asia, Europe, and the Americas.

02 Industrial Innovation
Driving product and service upgrading through continuous 
R&D investment, integrating advanced technologies to 
enhance product competitiveness and meet evolving market 
demands.

03 Sustainable Value
Committed to balancing economic prosperity with 
environmental protection and social responsibility, fostering 
long-term partnerships and contributing to a greener future.
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Our Sustainability Strategy

“To become a responsible global industrial and trading partner that achieves coordinated progress of economy, 
environment and society.”

Green Operation

Promote resource efficiency, reduce 
operational environmental impact, and 
drive green upgrades across the entire 
import-export value chain to minimize 
ecological footprints.

Responsible People 
Practice

Protect employee rights and interests, 
build safe, healthy and inclusive 
workplaces, and foster a culture of 
continuous learning to encourage talent 
growth and well-being.

Ethical Global 
Business

Conduct compliant and fair international 
trade, enhance supply-chain 
sustainability performance, and uphold 
international norms to build trust with 
partners worldwide.
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Strategy & UN SDG Alignment

Sustainability-related matters are reviewed by senior management, 
and relevant requirements are passed down to trading, operation, 
procurement and administrative departments for implementation. 
This ensures that sustainability goals are integrated into daily 
operations and decision-making processes across all functional 
areas.

Senior Management: Strategic Oversight & Sustainability 

Review

Trading
Market

Responsibility

Operations
Efficient

Execution

Procurement
Sustainable

Sourcing

Admin
Policy

Compliance

Aligned UN SDGs

01

SDG 8: Decent Work
Promoting inclusive economic 
growth, full employment and decent 
work for all employees and partners.

02

SDG 9: Industry & Innovation
Investing in resilient infrastructure, 
fostering technological innovation 
and sustainable industrial practices.

03
SDG 12: Responsible 
Consumption
Implementing sustainable 
consumption and production 
patterns to minimize environmental 
impact.

04

SDG 17: Partnerships
Strengthening global partnerships to 
achieve common sustainability 
goals and shared prosperity.
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Environmental Performance
Energy & Carbon Management

As an import-export-focused industrial enterprise, our environmental impacts 

stem from office operations, project-related activities, product sourcing, 

packaging, and cross-border logistics. We actively promote energy-saving 

initiatives across office and on-site facilities by deploying high-efficiency 

equipment, implementing rational electricity use protocols, and eliminating idle 

energy consumption. In cross-border logistics, we prioritize optimized 

transportation solutions to reduce indirect carbon emissions associated with 

export shipments. We are continuously collecting baseline data to establish a 

solid foundation for setting future carbon-intensity improvement targets and 

driving sustainable operational practices.

Office Energy Saving
Adopt energy-efficient devices and strict power 
management to cut down idle consumption in 
daily operations.

Logistics Optimization
Optimize transportation routes and carrier 
selection to minimize the carbon footprint of 
cross-border shipments.

Carbon Data Collection
Systematically track emissions data to establish 
baselines and set measurable reduction targets.
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Environmental Performance
Waste, Packaging, Water & Compliance

01. Waste & Packaging Optimization

Advocate simplified packaging and use of eco-friendly materials; 
implement strict waste sorting protocols across all offices; 
actively promote paperless operations to minimize resource 
consumption and waste generation.

02. Water Resource Stewardship

Strictly adhere to local water-use regulations and discharge 
standards; deploy daily water-saving management practices; 
conduct regular consumption audits to identify inefficiencies and 
reduce environmental impact.

03. Regulatory & Environmental 
Compliance

All facilities operate in full compliance with national and local 
environmental laws; conduct regular internal awareness training 
and third-party audits to ensure adherence and foster a culture of 
environmental responsibility.

04. Hazardous Waste Management

Hazardous waste is managed per strict local regulations; certified 
vendors handle collection, storage, and disposal to prevent 
environmental contamination and ensure workplace safety 
standards are met.
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Social Performance
Employee Care & Occupational Health

Employee Care & Decent Work

We respect legitimate rights of all staff, implement standardized 
employment contracts, social-benefit arrangements and working-
hour rules in compliance with Chinese labour laws. We offer 
internal training covering professional skills, foreign-trade expertise, 
compliance and occupational health. We promote workplace 
equality and oppose any form of discrimination.

Occupational Health & Safety

Safety awareness runs through industrial activities and business 
trips. We conduct risk reminders for field assignments and 
establish proper emergency response mechanisms. No major work-
related safety accidents occurred during the reporting period.
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Social Performance
Community Contribution & Customer Responsibility

Community 
Contribution

As a local enterprise rooted in Anhui province, we maintain positive interaction with local 
communities. We support public-welfare activities within our capacity, pay taxes in accordance 
with law, and create stable local employment opportunities to drive regional economic prosperity 
and social harmony.

Customer 
Responsibility

For global import-export clients, we focus on superior product quality, transparent communication, 
and reliable after-sales service. We actively listen to customer feedback to optimize solutions, 
strictly adhere to international trade standards, and respect overseas market regulatory 
requirements to build sustainable, trustworthy partnerships.
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Governance & Ethical Business

Corporate 
Governance

Senior management oversees 
major decisions; internal 
controls cover finance, 
procurement, trade 
compliance and risk 
prevention.

Integrity & Anti-
Corruption

Zero tolerance for bribery and 
commercial corruption; strict 
code-of-conduct requirements 
in domestic and overseas 
dealings; regular integrity 
awareness training.

International 
Trade Compliance

Strictly observe customs 
regulations, import-export 
control rules, and foreign-
exchange requirements; 
continuous compliance 
training for international staff.

Data & Information 
Security

Protect business data, 
customer and employee 
personal information; 
establish internal rules to 
prevent leakage and ensure 
compliance with global 
privacy standards.
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Responsible Global Supply Chain

Our sustainability performance is closely connected with our whole value chain. We extend sustainability expectations to domestic suppliers 
and overseas partners, embedding ethical standards and environmental responsibility into every collaborative relationship.

01 Supplier 
Selection

Rigorous screening criteria 
focusing on product quality, 
cost efficiency, and strict 
adherence to international labor 
laws and environmental 
protection regulations.

02 Responsible 
Expectations

Proactively communicate green 
production guidelines, enforce 
ethical labor norms, and provide 
training to align partners with 
our sustainability goals.

03 Green 
Upgrading

Drive gradual eco-design 
improvements for export goods, 
transition to recyclable 
packaging, and reduce carbon 
footprint across the production 
process.

04 Win-Win 
Partnership

Uphold fair trade principles, 
share growth opportunities, and 
foster long-term, mutually 
beneficial collaboration for 
sustainable prosperity.

“By integrating sustainability into every link of the supply chain, we create shared value that benefits our business, partners, and the planet.”
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Sustainability Goals & Future Roadmap

Short-term (1-2 years)

Further popularise paperless office practices and optimise eco-
friendly packaging for export orders to minimise waste and reduce 
carbon footprint.

Expand sustainability and compliance training for import-export 
and procurement teams to embed ethical and green practices.

Strengthen supply-chain communication to cascade responsible-
business requirements to more key suppliers systematically.

Establish robust internal data collection for environmental metrics 
(energy, water) to enable accurate carbon footprint tracking.

Medium-term (3-5 years)

Integrate low-carbon logistics and sustainable sourcing strategies, 
actively exploring renewable energy adoption and circular 
economy models to reduce operational emissions.

Enrich employee development systems with a focus on holistic 
wellbeing, fostering a diverse and inclusive culture to boost talent 
retention and engagement.

Deepen responsible supply-chain partnerships by co-creating 
sustainability goals, conducting regular audits, and supporting 
supplier capacity building.

We will adjust specific measures according to business development, market changes and regulatory updates to ensure alignment with global sustainability 

standards.
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Stakeholder Engagement

01 Employees

Regular staff meetings, professional 
internal training programs, and open 
suggestion collection channels to foster a 
collaborative and informed workforce.

02 Customers (Global)

Proactive business communication, regular 
satisfaction surveys, and a dedicated after-
sales feedback loop to ensure alignment 
with market needs.

03 Suppliers

Periodic supplier conferences, transparent 
procurement communication, and strategic 
dialogues to build resilient and sustainable 
partnerships.

04 Government & 
Regulators

Committed to strict law-abiding operations, 
proactive responses to regulatory 
supervision, and full compliance with 
industry policies.

05 Local Communities

Active participation in local socio-
economic development, investment in 
public welfare projects, and fostering 
positive community relationships.
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Thank You
Anhui Delfund Industrial Group Co., Ltd.

Sustainability Report 2025 | Reporting Period: Jan 1 – Dec 31, 2025

This report contains qualitative descriptions of corporate sustainable-development practice. Detailed quantitative data will be gradually 

supplemented as our internal statistics system matures. This document is a corporate-drafted sustainability report for business-presentation 

purpose and is not third-party audited.


